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ABSTRACT

Barbara Bergmann argues that an.o:o_in gender equity requires equity not
only in paid employment, but also in rc:,mn.rc_n work. We examine the house-
hold task w:..:_ma:..c:ﬁ ﬁ.vm a sample of married 1981 .mn_._:ﬁnw of Stanford and
Tokyo (Todai) Universities, abouta decade after their graduation, No less than
43 maRn:. of Stanford graduates shared household tasks about equally with
their spouse, a much higher sharing rate than for the whole U.S. population,
However, only 12 percent of Todai women .::_. 8 percent of Todai men had
egalitarian houschold task arrangements, a sharing rate about equal to that of
the whole Japanesc population. Holding other variables constant, Stanford
men who did at least half o.m houschold tasks paid an carnings penalty of about
10 percent. Women who did more than half of household tasks did not pav an
carnings penalty. Our examination n.z.._ﬁr arrangements among dual-career
couples provides support for bargaining power theories of the division of
household tasks, but suggests that socictal ideology plays a critical role in defin-
ing the scope for bargaining.

KEYWORDS
Economics of gender, houschold tasks, egalitarian task arrangements,
bargaining power, gender ideology, social norms

One way to achieve equity between the sexes - very possibly the only
way - would be for women and men to take similar economic roles.
By social custom husbands and wives would do the same amount of
family-care work and devote the same time and energy to paid employ-
ment. The da we have on labor-force participation and time use
shows that wives are moving in that direction; they are spending more
time in employment and doing less housework. However, husbands
are not meeting them halfway.

Barbara R. Bergmann, The Economic Emergence of Wamen (1986: 266)
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INTRODUCTION

As Bergmann pointed out more than a decade
sharing as crucial to gender equality, data on the sharip
among husbands and wives in the U.S. provides few 8 9l hoyg, olg
wide studies carried outin the U.S. since Bergmann'y} ght Spots: gy
inequality in the sharing of housework by married ¢,
Using the 1986 Pancl of Income Dynamics Sty Joni
- : 4] 1 He
758) found that in the U.S., the number of hours spent e
married women with and without children was double :::M: :o&as; N
men with and without children. In 1992, the Families u:%ﬂ:a.fs
carried out phone interviews with a randomly selecteq nag Vork _as_...h
women and men 18 to 64; in response 10 a question about z,ﬂ_.m_ Sample ¢
responsibility for a series of household tasks (I do, Spouse QM .s_ﬁ i
50/50, other), few men or women reported mrmlsw tasks mo\:c We shayg
men living with a spouse or partner, equal sharing was ..cvc:n%?»asm
percent for cooking, 21 percent for cleaning, 30 percent foy sho ¥ only g
17 percent for bill-paying. Among women living with an n:-v_c,.a_”_v__gsm" and
or partner, equal sharing was reported by only 5 percent mcmaoc%_za
percent for cleaning, 11 percent for shopping, and 19 percent for %.._c
bills.! paing
In Japan, there is even less equal sharing of household g
survey of women'’s lives in six countries carried out by the Japanese prig
Minister’s Office (1984) showed that the rate of sharing was lower amg,
Japanese couples than for those in any of the five other countries ,E%m
(the Philippines, Sweden, the United Kingdom, the United States, and \fe
Germany). In 90 percent of Japanese families, it was primarily the wife thy
performed household tasks. Moreover, while in these other counsis
sharing rates were higher among young people, in Japan, the opposite v
true.* The 1987 Sino-Japanese Working Women's Family Life Survey dlo
found very low rates of egalitarian sharing of household tasks. This sung
of full-time employed married mothers whose children were below schod
age and attending a child care facility, found that equal sharing vx
reported by only 7 percent of mothers for cleaning the house, 5 percent for
washing clothes, and 3 percent for cooking (Norman Stockman, Norma
Bonney, and Sheng Xuewen 1995: 107).

The USS. literature suggests that more highly educated couples shae
housework more equally (Sampson Blair and Daniel Lichter 1991; Fran®
Goldscheider and Linda Waite 1991; Harriet Presser 1994; Catherine _?m,
1987; Scott South and Glenna Spitze 1994).* On the other hand, Blairao
Lichter (1991) found that even those women and men with sixteen or i
years of education still had a highly segregated task division & __2_:_.. o

To examine more carefully the patterns and determinants of m__..a_ L
housework among highly educated women and men and the €€

480, for y, e

uples,

Ich :.wSm

E:.R_

ks. A 19y
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hours of employment and earnings, this paper looks
- 1 graduates of the Classes of 1981 from Stanford University
n&.m ity (Todai), both of whom we surveyed about a decade
and Tokyo c::Em, N. when they were in their early 30s." Stanford is one
* UU.S. universities. In Japan, Todai is in a class by itsell,
academic rigor, and selectivity (Yoshio Higuchi
the women who mﬁi:gcn from Todai in the early 1980s
al change; they comprised only 6 percent of the

;ork on
y sework
nm —uQC

v 10—.&046? A

; o vanguard of soc1

wert . raduates in 1981. A :

Todai g1 r secks to answer four questions: (1) Do the married Stanford
e

This paP duates have more egalitarian household task arrangements
and ﬁ”nw__. Mﬂn:.am: and Japanese married couples? (2) How satisfied were
than othe

s with their household task arrangements? (3) In two-ecarner
the graduate® the relationship between earnings, relative earnings, and
families, iruﬂ_n_vm ent on the one hand and the division of household tasks
hours &%.Mvrwﬁwm (4) For all married graduates, how are hours of employ-
““.n””nu” d earnings related to having an egalitarian, as opposed to a tra-

diional division of housework tasks?

THEORETICAL PERSPECTIVES

The division of household tasks

Economists and sociologists both approach the gender division of house-
hold work through the lens of bargaining power theory (sometimes termed
resource theory), arguing that the division of household work depends on
the relative bargaining power of the spouses, and that bargaining power
siems from having resources (Gary Becker, Elisabeth Landes, and Robert
Michael 1977; Paula England and George Farkas 1986; Goldscheider and
Waite 1991; Hersch 1991a; Presser 1994; South and Spitze 1994).° In
addition, these sociologists and some economists (Bina Agarwal 1994,
1997) have stressed the importance of ideology or social norms in the div-
ision of household labor. Availability, as measured by the inverse of hours
of paid work, is also often considered consequential (Presser 1994).
Bargaining power theory proposes that the higher a wife's earnings, the
greater her bargaining power. Earnings are a measure of both economic
fesources and economic need; the higher her earnings (either absolutely
or F.r:_‘ﬁ. to those of her husband), the more power she has in the mar-
H_ﬂ.mp.wz,_ﬁ_ﬂ_._.c_.zt do _._c_., carnings bring in .cm»w:c:..mn resources, they m.:w.c
ey af‘:_nnc:w::n fear about the possibility of the marriage ending,
g her the
work tasks, Similarly,
Or relative 1o his wife
In addition (o €co

ability to drive a tougher bargain concerning house-
the higher the husband’s earnings (either absolutely
's earnings), the more bargaining power he has.

nomic resources and needs, marriage partners bring
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and needs to the bargaining table, Sucl
of .ﬁc::m:_ affection m.:a assessments of _,n_um“.aaz
jal partners are also __Tm_w to affect g:«aasw FHH
g vc_.nnr.ma career importance and selfin, Ao (
utonomous, A_o.B_:E:. and un_:ne.c_:n.:é:a
Jared 1O purturant and affiliative) have vn.o..: .”c—::_ to be ::,
“.::E:v, of gnmw_\:_:m w“!._om., m:M«@“H.m distribution of ho
Cmimn Steil and T#.u: W n, tman _. ).

In m;.:m_.u_. theorists assume ~w: MOst spouses conside; ho
management and tasks as n_..oi..w. as they are often terme 4 §E§

er will bargain to do less in the way of household task 4 S, 4

g do more. Of course, thi - Andseek
the other spous¢ to €0 more. » this assumption s : (4
correct. Some people _._ra nn._,n:: tasks and even if they haq nzc::o_“,z
gaining powers they S..m_: still prefer to do them (although e :25«@_
all the time). Indeed, in our own work on the Stanford and T odai ,a_
ates we found that :592«. «.ero are .an_ovdn full-time are oy E.M”_.,,
in bargaining away any additional child care. In addition, for sop ?,f_g
issues of identity, self-worth, and the pleasures of care-giving (see ,.w_n
Marx Ferree 1991) may be tied to ann.nmm?:w performing certain Er. %
the “darker” side, for some women, being the parent in charge of the _g_us”
may vﬁ.:.: greater exercise of power over &n? children and over thei; B
bands’ access or relationship to those children. Also, Arlie Hochgyy
(1991: 221) has argued that, ironically, the need to rebalance poye >
may sometimes outweigh a wife's bargaining power. For examp
ho earn less than their wives may seek to rebalance powerly
e way of household tasks, or wives may seek to do mor.
Nonetheless, the assumption that most people, most of the time, secky
use their bargaining power to do fewer tasks seems reasonable.

Ideology about sharing is also a key factor in determining the division
household labor. Two types of ideology need to be considered, The fint
societaldevel ideology, is closely associated with the concept of social noms
As Agarwal (1994, 1997) has argued, societal-level ideology about gendet
determines the acceptable scope of bargaining and what must remuii
the realm of uncontested tradition.

The second type of ideology of inte
level. For in periods when societal-level ideology
belief systems and desires of individuals and couples
with some continuing to hold on to the old social norms while
rapidly assimilate emerging new norms. In such times, more sk !
to take place when both partners have an egalitarian gender ideology b
both think that an egalitarian division of household tasks is imports ,_u.._
achieve. Similarly, one spouse or the other may seek 1o .__E..._ har _n
._uu_.niz about sharing if he or she has a strong ideological positon &
it

al resources
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(0HE societal level, the ideology of sharing housework has been
__L:_;_M?n:%ca and cov:_m:.Nan_ :E.: in the U.S. and the scope for bar-
E:&Z ,..cc,:_ a more mnm:::._»_”. Q_m:uvcco: of housework is narrower
ma::.-m a U.S. M oreover, 3:.55_«. few women and men appear to be
) the aage of the slowly emerging new norms by developing a per-
mn. ideology in which egalitarian household arrangements are
sonal OF €~ . Thus, although women’s increased employment and earn-
d their bargaining power vis-a-vis their husbands, it is not
women seek to use this increased power or are success-
clear B ttain a more egalitarian distribution of household labor.
nent play a complex role in determining the household
the one hand, from a practical point of view, spouses
n employment are not available to do household
who %n% e would expect to see a negative correlation between responsi-
EC o household tasks and hours of employment. On the other hand
bility ?Mvﬁ. of hours each spouse is employed is itselfl affected by :F“
the d:m ideology and the distribution of bargaining power in the Em:..muma.
coup’e ves. hours of employment may be bargained jointly with

[n some marriages,
_.avcawmv:m:\ for household tasks.

‘e raise
ay have ra

The relationships between task arrangement and hours of
employment and earnings

onomists expect that women who do a substantial amount of house-
| both reduce their hours of paid work and earn less per hour.
Becker (1985: $35), who seems o think that all married women are respons-
ible for housework, puts forth a kind of conservation of energy theory, that
married women have less energy to devote to their jobs. Not only are
married women employed for fewer hours, he contends, but they also
expend less energy during the hours they are employed (which reduces
their productivity), leading to lower earnings per hour. Moreover, he
argues, they reduce their investment in their own market human capital,
which reduces their productivity and leads to lower earnings.

Feminist sociologists and economists dispute the assumption that all
married women are responsible for housework tasks. Moreover, Denise
Bielby and William Bielby's (1988) analysis of self-reports of intensity of
work does not support Becker's suggestion that married women work less
hard at their paid jobs than others do. Feminist social scientists think,
rather, that it is discrimination that is likely to cause a relationship
._..,.ﬂ.f.e: awoman's responsibility for household tasks and lower earnings.
.:_.; may be particularly true where women's household tasks and child
”_””_M..:_“_”.”””,_:____M:w prevent :_n..: :.s.:.c:_::m :.. the amount of ..?.?.
2:&;..._ red for promotion in certain professional and managerial

Most ec
work wil
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Three studies have looked %n.n:,_nw_; at :..n relationsh
hold task —,n%c:w:vm:s. and earnings, but their results are confliey; hoyg,
data on married middle _:u:um.n_w in a large Canadian corpo _Q.sw. g
Cannings (1991) found that having more responsibility o, _.c_.”Ec:.E #
did nothave a significant effect on earnings for women, by, h_nnww_cs tag
ings for men. Hersch has looked at this matter in two sty diex 5,335

national data from the 1987 Panel Study of Income c.,su.aa_mmw_p iy
J 5;_—.

found that additional time spent on household work redyc, oo e
wages but increased men’s wages. In the other study, using dg Womgep,

lcted in Eugene, Oregon, in 1986 (1991b), she found thyy 12 she ¢

P betyeg,

for

S . q
additional housework was negatively related to eamings, by for Womey

was no significant relationship. However, when job nc:&:csmz,g.ssﬂ
were added to the earnings Rm_..n&mo:. time spent on rc&..so;u“ér
longer significant for women either. Moreover, neither :osmes.o_w, o
working conditions were important in a decomposition to 2_55_%

difference in earnings between women and men.

SURVEYING THE GRADUATES

In the spring of 1990, as Stanford University began preparing fora selfistugy
for the Accrediting Commission for Senior Colleges and Universities of .
Western Association of Schools and Colleges, it decided to survey somg of
its graduates. Because some members of the class of 1981 had been ey,
sively surveyed while they were students, as part of an on-going rescarch
project by Herant Katchadurian, Stanford chose to use that class. Suohee
was asked to participate in the survey design and to frame questions abou
work and family.

In May 1990, Stanford sent 1,600 surveys to all members of the s of
1981 and guaranteed them anonymity. Responses were received from 44
men and 330 women. The 46 percent response rate (48 percent for vwomes
and 44 percent for men) is about standard in the U.S. for this type of sune;
work.”

While we cannot know with certainty that the sample precis
the Stanford class as a whole in terms of such characteristics as mantd
status, job status, or the sharing of houschold tasks, the fact that the distrr
bution of majors for both women and men in the sample so ¢ ely
lels the distribution of majors for the class as a whole, gives us <o
in the representativeness of the sample.

In September 1991, Chan sent the same ._:3:3.::_:5
translated into Japanese, to a random sample of one out of threemt
cach faculty (the Japanese name for academic department) and .
women graduates of the class of 1981 at Tokyo University (Todai- B0
there were only about 260 women in that class, she also surveyed the womet
graduates from the classes of 1980 and 1982, Respondents were

ly mirrors

_z:_.
Jence

used by

agan
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Thus she sampled 2,068 graduates, 1,227 men, and

pymity-
B_.n_n.::.a._ u:mw.a «Ec,mn. 388 men and 190 women responded. The total
g4l women- 46 percent; was exactly the same as for Stanford.® However,

(¢ rates
onse rat€, - o :
a”ﬂ the stanford response -
while ©F 5 sponse rate was

1dai resp
the T¢

ate was about the same for women and men
4 percent for men, but only 35 percent for

faculties of the Todai sample with the faculties for the
(for men) and classes of 1980-82 (for women), and
had slightly fewer men in law. There is also a small
n in engineering and of women in humanities and

men: %
=cf$n . oa_x:‘ma the

entir® class of Em_ -
aaa that the *.o:s
8:&:&2:50: of me
o

in science.

UmZOOW}wI—Om OF THE GRADUATES

Gender and race

le, of the 754 respondents, 55 percent were men and
5 —.a-nm_z were women. About 90 percent were m...u:nmmms:. 5 percent were
?é.?:nlnm:. 4 percent Hispanic, 2 percent African-American, 2 percent
including those with more than one racial background), and less
ercent Native-American.? The number of people of color in each
roups was too small to analyze the data by race. In the Todai
and 33 percent women; all were Japan-

In the Ganford samp:

other (
than 1 p

of these gl S
ample there were 67 percent men

ese except for one Korean.

Marital and parental status

Sanford women and men were quite different from the Todai women and
men in terms of marital and parental status. However, within each of the
university samples, the women and men were similar to one another on
these dimensions. Among the Stanford graduates, 64 percent of the men
and 62 percent of women were married. About 26 percent of women and
men had never been married, but were living with a partner; 8 percent of
women and men had never been married and were not living with a
partner, 2 percent of men and 3 percent of women were divorced, a few
were separated, and one woman was a widow.
..:_c Todai graduates were much more likely to be married than their
Sanford counterparts. Seventy-three percent of men and 74 percent of
women were married; only one man and three women reported living with
4 partner, The divorce and separation rates were low and about the same
?_,. ,__z. ._.:_.i sample as for the Stanford sample, but a smaller percentage
N “___z___»_..__m...,._.._.::e,,.. 24 percent of men and 20 percent of women, had never
W married,
While only about 60 percent of married Stanford graduate
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72 percent of the Todai married men and 82 Percent of g,
women had children. Also, Todai graduates, Particulayy,
children earlier than Stanford graduates. Twenty-j 3 Omep

ford men.
Because so few of the Todai graduates lived with Partners, .

only for those respondents who were married, 955 men w:.a ,mom_;_t.n day

the Stanford sample, and 267 men and 130 women in the T, 5 Wom, i

aasav_ﬁ,,.
DIVISION OF HOUSEHOLD TASKS

Who is responsible for doing household tasks?

There are at least three different questions that can be asked about
hold tasks: Olige.

1 How many hours of houschold tasks do you and vy,
each day (or week)?

2 What proportion of the total household tasks performed (inclugiy
those not performed by one of the spouses) does each spouse dg3!! §

3 How are household tasks divided between the two spouses?

our spouse perfor,

Itis important to note that we asked our respondents only the lagt question

The survey question about household tasks asked: “How are householg
tasks divided between you and your partner?” The graduates were asked 1o
circle one of the following five answers: “I do most,” *I do more,” “About
equally,” “Partner does more,” “Partner does most.” The categories in Table
1 were created by combining responses. Respondents who circled *] dg
most” or “I do more” were included in the “Self” category; those that circled
“About equally” were placed in the “About equally” category and those that
circled “Partner does more” or “Partner does most” were put in the
“Spouse” category.

Stanford graduates were much more likely to share houschold ks
equally with their spouse than most Americans. As may be seen :.cm__ T_v.?
1, this was true of no less than 43 percent of Stanford m_sas_:;._.lu__ﬁ il
percent of Stanford women and men had the traditional gender divisionof
household tasks, with women saying they did most or more :.a the _..._mn,
hold tasks and men saying their wives did most or more of them. Fie
percent of the men and women were in reverse-traditional families, where
the husband did most or more of the household tasks. .

When a couple has children, the total amount c.a :c:%._E_. “.,pa
increases greatly and the probability that they will share it n..a_:u_:_ .“:__‘_:.:n
(Blair and Lichter 1991; Wenda O’Reilly 1983). To maintain cquals M 8
of household tasks in families with children requires that both spo

ork
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rab ! le
mi__.el %E_“ M:i (s and those with children, by gender
Allmar™e 2 Men with Women with
A1l men children All women children
R I % N % N %
4 —
D= e n e -

— 48 6 42 103 515 71 61.7
@ 35 522 92 643 10 50 3 26
spouse o7 430 45 315 87 435 41 35.7

ua
Lo 040 1000 143 1000 200 1000 115  100.0
al
Tot R E&.& married graduates and those with children, by gender
1l full-4t7

o Men with Women with

All men children All women children

N % N % N % N %
= 9 4.1 5 39 " 87 346 13 31.7
o 119 539 85 654 8 757 9 7.3
.»ﬂ:. equal 93 421 40 308 62 579 25 61.0
Total 221 100.1 130 1000 107 100.0 41 100.0
Todai sample

All maried graduates and those with children, by gender

Men with Women with
All men children All women children
N % N % N % N %
st 7 27 4 22 111 87 8 881
Spouse 234 89.7 170 91.9 0 0.0 0 0.0
About equal 20 Tl | 1 6.0 17 135 112 11.9
Total 261 100.1 185 100.L0 128 100.0 101 100.0

All full-time employed married graduates and those with childyen, by gender

Men with

Women with

All men children All women children
N % N % N % N %
w__ 5 98 9 1.3 35 76.1 26 78.8
Spouse 200 91.7 144 94.1 0 00 0 0.0
Adoutequal 13 6.0 7 46 11 23.9 7 21.2
foul 28 1000 158 1000 46 1000 33 100.0
105
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. ace the amount of time they spend on house

_ﬁ_uw_c n_acm using data m“c_: the 1987 .v»:a_ mE.% of _:ncz__ﬂvw, 4”“ r :

that in the U.S. married women without .Q:ES: spent 159 h .
on housework, while married women with children spent | %:7

Sitersice of 28 percent. H.“.on married men, the comparabje .m..* h

7.6 hours and 9 hours, a difference of only 18 percent, gur

Table 1 shows that in the Stanford sample, equal sharip,
likely when 2 couple had n_:E.nn: 9&:.:.:»: they were chilq) ch g
60 _u.ﬁnﬁ: of Stanford men without children, but only mvo:aww. Almey
with children, were likely to share household tasks equally, g g; Percey
more than half of Stanford women without children as 8_.532““ Slighy
36 percent of those with children. 1 arly

Unlike Stanford graduates, who were much more likely than the g
American to share housework tasks equally with their spouse Haﬂ_pwa».
uates had uvv_.cx::u—a? the same low rate of sharing :o:%rc.a Eﬂmﬂr
Japanese married couples. Only in the families of 8 percent of .?&maa
and 13 percent of Todai women was housework shared equally. Ng _ammm
87 percent of the women did more housework than their hushans whil
90 percent of the men did less housework than their wives. Three v_ﬁg_
of the Todai men and none of the Todai women reported having reverg
traditional housework arrangements. There was some varation by Ea_.p_
status, with both women and men somewhat less likely to share equalh
they had children.

The division of household tasks among full-iime workers only is 2ly
reported in Table 1. Because the vast majority of Stanford and Todai ey
were employed full-time, there were few differences in sharing beweenal
married men and married men working full-time. However, there wee
important differences among married women; consistentwith both the b
gaining power theory and the time availability theory, those who vorid
full-time were much more likely to share household tasks equally than thoe
who did not. In the Stanford sample, 58 percent of women who were
employed full-time, but only 27 percent of those who were not, shatd
household tasks about equally with their husbands. Among mothers, #
many as 61 percent who were employed full-time shared household s
about equally with their husbands, as compared (o only 22 percent of the
others.

Those relationships were similar for Todai women. Twenty-one R:a_
of mothers who were employed full-time, but only 7 percent of othd
mothers, shared household tasks about equally with their husbands :ﬂ
findings are very different from those in the 1982 Prime Minister's Of ,,.
study, which found only a 10 percent difference in the rate of sharé
between full-time homemakers and wives who worked full-time.

Table 2 summarizes the proportions of graduates who u.__ﬁe... __ca._ b
equally across more detailed categories, Earnings information 1f

427
X 3_5 d
a I«.
Ourg

& Were

£ was y,

.s:_r
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Zable 2 Percentage of graduates who report jointly sharing houschold tasks

All respondents

All vespondents without children

All respondents with children

58.5

Stanford men

Stanford men 315

43.0

Stanford men

54.1

Stanford women
Todai men

35.7

Stanford women

Todai men

435

Stanford women

Todai men

11.8

6.0

11.9

7.7
13.3

18.5

Todai women

Todai women

Todai women

Full-time employed
without children

Full-time employed
with children

Full-time employed

Stanford men 58.2

Stanford men 30.8

42.1

Stanford men

56.1

Stanford women

Todai men

61.0

Stanford women

Todai men

579

Stanford women
Todai men

9.2

4.6
21.2

6.0
239

Todai women

Todai women

Todai women

Not full-time employed with children

Dual-earner couples

Stanford women

Stanford men
Todai men

49.4
49.3

Stanford women

Stanford men
Todai men

17.4

21.8

Todai women 7.4

23.2

Todai women

Nate:

gful percentage.

(a) Too few (less than 10) 10 compute teanin
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(hemselves and their spouses was provided by 17¢ Stanfor
ford women, 56 Todai men and 55 Todai women, W
dents members of dual-camer couples.' For Togy; W
couples, the rate of sharing was 22 percent, about three % in .__E_ Py
that for all full-time employed Todai men, and virtual] .ﬂeu highe, _U
Todai women in dual-earner couples. Y the g, %
In fact, the majority of men in both samples whe share
equally with their spouse were in dual-earner couples, ]
Todai sample and 84 of 107 in the Stanford sample, Amop m_.-f.,n
women who shared household tasks equally with thej, %Sm the 1Ty,
dual-earner families, as were 73 of 87 Stanford women, 14 se, 13 Werey

d mey,
€ call b, 85y

naF

d :o:.wn.

holg .
2 of (he Ol

Satisfaction with arrangements for dividing householq ks

Were Stanford and Todai graduates satisfied with the divisje,

2 n of )
tasks in their families? To find out, after we asked aboy | Ofhouy

0W house
tasks were divided, we asked: *“Would you prefer to have 2 gﬁ,ebo by
ment?” Tables 3 and 4 look at the graduates’ satisfaction with seﬁ

household task arrangements,

Among the Stanford men who shared household tasks abgy equi
with their wives, the satisfaction rate was 87 percent; among those yhg,
wives did all or more than half of the tasks, the satisfaction rate yy Vit
ally the same, 84 percent. Among Stanford women, however, the gy
tion rate was 94 percent for those who shared tasks about equally wi e
husband, as compared to only 47 percent for those with a tradiioy
arrangement.

Like Stanford men, Todai men were largely satisfied with the amng
ments they had. Of the 90 percent of Todai men who lived in families wher
housework was done largely or entirely by wives, 95 percent were satisfied
with the arrangement. But 95 percent of the Todai men who had an egl
tarian division of household labor were also satisfied.

Todai women, like Stanford women, had a much lower rate of s
tion with household task division than their male classmates. Overll &
percent of Todai women were satisfied with their family's arrangemeni, it
similar to the Stanford women's satisfaction rate of 68 percent
those in an egalitarian arrangement, 14 percent of the total, the
rate was 82 percent. But of those in a traditional arrangement, he rat

dissatisfaction was 40 percent, similar to the dissatisfaction rate for Stanford
women with traditional household arrangements, but much higher _ﬁ
the rate for Japanese women in general. A 1984 survey in Japan 5__;__,“?
only 13 percent of employed wives thought that houschold tasks shou
shared equally (Mary Saso 1990: 134). X

How did the presence of children affect satisfaction ratest A <=_._.
ford men who shared houschold tasks about equally with their wve

g St
tho
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Tabte 3 Numbers and percentages of those who prefer different ar

and without children, by gender

Stanford sample

DPrefer different arvangement

Without chaldren

With children

Women

Men

Women

Men

# %
no
14 452

%o

%

%o
yes

yes  yes  no
17 548

no

no

yes  yes om0 no  yes
33 478

no

no

)'ZS

How household tasks are divided

3
31
5

3

36 522

I do all or more than half

42 913
59 70.2

3

8.7
29.8

83.8
90.3

143 90 857 2

o}

16.2
9.7

6
15

=}

1
1

78 848

15.2
17.7

14
3

Spouse does all or more than half

About equal division

-
8

74 66.1

17.1 116 828 38 339

24

Total

Todai sample

Prefer different arrangement

Without children

With children

Women

Men

Women

Men

%

no

yes  no  no  yes yes no mo  yes yes no no
49 59.8

yes

no

How household tasks ave divided

59.1

13

40.9

9
0

2
38 59 96.7

1

33 40.2

1 do all or more than half

L=l

9 =
70 959

4.1

0.0 2
0
3

0

0.0
25.0
36 375

9 750
58 61.7

0
3

154 939

9 90.0

6.1
10.0

10
1

Spouse does all or more than half
About equal division

Total

18 66.7

33.3

9

6.4 166 93.3

12




231
72.5

a,
no
100.0

no

8
24
29

no

76.9
0.0
yes

Full-ime employed
Lull-time employed

yes

10

11
yes

no
16.2
57.1

no

no

12

20
no

)""
53.9
42.9

Part-time employed
yes

Part-time employed

14
15
0
1

yes

0

ar,
67.6

60.0

no
na

5

0

~ g
:p,m_w,.r./.—vm. WIVES, AND HOUSEWORK

, had a 90 percent rate of sausfaction compared (o 82
hose with children. On @_a c&ﬁ. hand, among Stanford
d tasks about equally with their husbands, 98 percent of
rcent of those without children were satisfied. In the
| social norms, these findings make sense since house-
ot equire more time and effort when there are children in the
pold tasks w .M fathers might be less pleased, and mothers more pleased,
fmilys mme_mMiu: division as compared to men and women without chil-

with an £5°
dren: of the small number of Todai women without children, we do
J Because © their satisfaction rates with those of Todai mothers. Among
got compar J e satisfaction rates were above 90 percent for those with chil-

Todai =_m=..”_. :” for both traditional and egalitarian arrangements.
dren and w1 Mun compare the rates of satisfaction with household arrange-
: n Table ‘..“n.nﬂw who were full-time homemakers, part-time employed
ments ?.n =_. employed. As might be expected, the more engaged in paid
and e__.c.ap —.nu._pu._, the percentage dissatisfied with a traditional task
work, ::. _m In the Stanford sample, among mothers with traditional task
u:u__wm_“”“:w 40 percent of full-time homemakers, 46 percent of part-time
“ﬂ._”___mm d thr ers, and .ﬁ percent of full-time n::.u_cwn& :.o.:_.nﬂ were dis-
m%mm._ with their traditional task arrangement.!” >. similar v._mEE
emerged for Todai mothers. Among E.n 87 percent z::. a traditional
amangement, 22 percent of roBem_Ern? 34 percent of part-time n,._svﬂ.cwﬁ_
mothers, and 61 percent of full-time employed mothers were dissatisfied

t ﬁr:n—_‘ﬁ_
among ¢
who share

thers and o._. mx..
0 ac_..n_ of traditiona

667

a8

a%.9

1

T8O

oot 2alll ~yith their household task arrangement.'®

no
18
o
<
7o

§ 1h1ve BARGAINING POWER, HOURS OF PAID WORK,

40.0
324

2

Preferred diffevent arvangement
Full-time homemakers
Preferred different arrangement
Full-time homemakers

yes

rentarrangement for dividing household tasks: married women with children
12

I do all or more than half

10N

Table 4 Percentage who preferred a diffe

Spouse does all or more than half

About equal diviasion

Total

How household tasks are divided

1 do all or more than half

About equal divis

Stanford sample
Tortal

How household tasks are divided
Spouse does all or more than half

Todai sample

: AND HOUSEHOLD TASK ARRANGEMENTS

for the graduates in dual-carner couples, we ran probit regressions to look
at the relationship between earnings and hours of paid work on the one

hand and sharing of household tasks on the other hand. In all these regres-
; sions, the dependent variable took on a value of 1 if the respondent shared
_ equallyand avalue of 0 if the respondent had a taditional division of labor

where the wife did all or most of the tasks. Those few graduates in families
where the husband was responsible for doing all or most of the tasks were
7 excluded from the analyses.

The four independent variables were: husband’s annual earnings, wife's
annual camings, the ratio of wife's to husband's earnings, and the gradu-
Ae's number of hours per week of paid work. Because these four indepen-
dentvariables were highly correlated, we ran four separate regressions. In
cach regression, the dummy variable for household task arrangements was
:n.:.:e; onone of the four independent variables; there were no control
Variables i any of the regressions. Table 5 reports the effect on the
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robability that the couple s.c_x._g share :o:mnzc_.r
P increase in earnings,'” a 1 percentage point in

1,000 yen 1 , :
of wife's 1o husband’s earnings or a one-hour

work. B ) )
We expected that higher earnings for the wife ang highe,
o husband’s earnings would have a positive aEM

“cl

INCrease §

carnings
bility that the couple would share household taskg equal)
uz—vmﬁ& that the higher the husband’s earnings, the _es.ﬁv

that the couple would share household tasks equally (G

t

Waite 1991; Elizabeth Maret and Barbara Finlay 1984; Ross Jogn 1
expected that, for wives, there would be a positive 2._30:“:.:;.,@.
hours of employment and the probability of sharing __of_.m Bety
equally; for husbands, we expected a negative relationship, o g
The results for all four samples provide some support for theh
power theory. For Stanford and Todai men, wife's carnings u:%.._wﬁ
of wife's to husband’s earnings were significantly positively :._Ean Ry
probability of sharing household tasks about equally. [y m%_@s_w
Table 5 Effects of earnings and hours employed on the probability of shaniy
houschold tasks in dualearner couples® 8
Stanford Stanford Todar Todai
men woment men women
e ————
N= 160 N=139 N=56 N=5
Percent sharing 52,5 52.5 23.1 282
Regression 1
Effect of wife's
carnings +0.00444%*  +0.00014 +0.00072**  +0.0005¢
Regression 2
Effect of husband's
earnings -0.00187~ —-0.00185* ~0.00050
Regression 3
Effect of ratio of
wife's earnings/ e
husband’s earnings ~ +0.3106%* +0.09695" +0.543570% 01385
Regression 4
Effect of number of
h .
ours respondent 20,0086

was employed -0.00191 +0,01105%%  =0.00837*

** Significant at 1% level.

' Significant at 5% level.,

Significant at 10% level.

Note:

(@) Probability derivatives are ealeulated from probit regression
u_:_::x = 0. Regressions have a constant and only one indepenc

A

1 where
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A’s earnings were significantly negatively related to
of sharing household tasks uvoc.n equally. .
. the higher their own earnings, the higher the proba-
sehold tasks about equally. For Stanford women,
s to husband’s earnings, the higher was the
haring houschold tasks about B:m._:,. Also, the higher
ings, the lower was their probability of sharing house-
_This last result is similar to the one for Stanford

husban

y shared hou
o ratio of wife

rk .&m::ﬁm::w affected the division of household tasks
1en and Todai men. The more hours Stanford women
s were engaged in paid work, the greater their likeli-
hold tasks about equally with their husband.
the greater the number of hours spent in paid
to share about equally in household tasks.

s of paid WO
r ganford won
carner familie

Q:F..\O
in duak . :
m_o& of sharing house
for Todai men

work, the less likely they were

However

THE RELATIONSHIP BETWEEN HOUSEHOLD
TASK ARRANGEMENTS, NUMBER OF HOURS OF
PAID WORK, AND EARNINGS

We wrn now from looking at the relationships between number of hours
spent in paid work and earnings on ro:v.nrc_.a task arrangement for dual-
camer couples to analyzing the relationships between _z.usme__o_a task
amangement on hours of paid work and carnings for all married m_l.::_uF”m.
We look first at the relationship between sharing of tasks and hours of paid
work and then the relationship between sharing of tasks and earnings.

Relationship between household task arrangement and number
of hours of employment

Table 6 presents the means and standard deviations of the variables in a
regression to examine the effect of household task arrangement on number
of hours employed for all earners and for full-time earners. Among the ftull-
time carners, Stanford men were employed 56.4 hours a week, about 5
hours more a week than Stanford women. In the Todai sample, men were
employed 52,5 hours a week, about 6 more hours than Todai women. In
the all-carner regressions, 25 percent of the Stanford women and 29
percent of the Todai women were employed part-time, defined as fewer
___,_.__ 35 howrs per week.

For women, the zero~one (dummy) variable measuring household task
p,z....:E.__:;: tok on the value of 1 if she did more than half of household
Wﬂ,ﬂ*___“_.”,:._, 710 ..ﬁ__e_,s.mvc. For the men, the variable took w:. _.:w. ,..A_,u”
expected th at least \:{\cn the __“:_K.__c_a tasks and was zero :1 :- wise. ¥

¢d that both of these variables would be negatively associated with
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Table 6 Means and standard deviations of variables
‘hold task responsibility aff Te
how houscl P y affects hours employed £ m:.wzci oy

time earners, by gender

ARTICLES

Variables

All carners

Stanford

Men

Women

Todai

—_—_—m F ,=E.==~ amp,
— Ty

N=227 N=I46 N=234

Number of hours
employed /week
Number of years
employed
full-ume
Number of years
employed
parttime
Percent financial
manager
Percent lawyer

Percent marketing
manager

Percent medical
doctor

Percent misc.
manager

Percent technical
manager

Percent technical
professional

Percent manager
Percent professor
Percent researcher
Percent teacher

Percent in company
= 1,000 employees

Percent government
employees

Percent parent

Percent does less
than half of
houschold tasks

Percent does at

least hall of

houschold tasks

55.4

(14.8)  (17.43) (12.81) (

6.6
(2.7)

0.51
(1.09)
0.09
(0.28)
0.15
(0.36)
0.08
(0.27)
0.18
(0.38)
0.08
(0.28)
0.12
(0.30)
0.12
(0.52)

0.58
{0.149)

0.47
(0.50)

43.55

6.3
(2.6)

1.04
(1.74)
0.05
(0.21)
0.08
(0.26)
0.12
(0.32)
0.08
(0.35)
0.10
(0.30)
0.03
(0.30)
0.08
(0.26)

0.48
(0.50)

(.42
(0.50)

g

>

or
all Camer ot
g

Men Women Men >
R N T
50.14 817 564 53 Neagg
547) (137) (19, % P
i
943 794 gy :
72 g,
(253) (3.86) (27 a.ww ._Nm w
=3 (3
073 145 (4q |
; 48 g,
(212) @61) (103, :‘Mw. 18
= - 0.09 005 (lg
029 (095 = -
- - 015 g
(0.36) (0.38) T
= b 0.08 )5 =
027) (035 i
= - 017 015
(0.38) (0.35) i
- ~ 0’ om .
0.28) (031)
& - 010 om .
(0.30) (0.19)
005 005 012 06 o
(0.22) (0.21) (0.32)
015 003 -
(0.36) (0.17)
0.00 015 - 0
(0.29) (0.36) (03] (3
014 015 - -
(0.35) (0.36)
0.04 006 - -
(0.19) (0.24)
062 021 - .
(0.49) (041
018 0238 - -
(0.39) (0.42) e
070 074 08 08 AL
(0.46) (0.44) (049) (4 (0%
- 0 - WH-
(041 (41
. 2 _.:w
010 - 046
(0.30)
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Lent either because those with more household tasks had

Femploy™
of emp hours of employment

hours oF employment or because those with more

Jess ame X o for household work.

had less :::& variables in the regression were work experience (number
The 8:: loved full-time and number of years employed part-time), a

of w.navmqmaw Ew.,:m::u_ dummy variables, a dummy variable to measure

R:..mmm atus and, for the Todai sample, two dummy variables measuring

w:q”m Q”__u_c:.._. and whether or not the respondent was a government

sie !

31_”,_%“.%«.2 the parameter estimates for the regressions. We found that
Table d Todai women, holding constant all of the variables

granford men an
pumber of hours of employment was not significantly related ro

pouschold task .._:c..:.un_:n.zr st.m«n.q. for Stanford women and Todai
men, there was a significant B_pc.o:mr.m between these two variables.

Holding constant the other variables in the regression, Stanford women
who were employed full-time and were responsible for doing more than
half of household tasks were employed 7 hours per week less than other
full-ime earner women. In the regression thatincluded part-time as well as
fullime earners, Stanford women responsible for more than half of house-
hold tasks were employed about 9.5 hours per week less than other women.
Todai men who were responsible for half or more than half of household
usks were employed about 7.75 hours less per week in the allearner sample
and about 4.5 hours less per week if they were full-time earners.

Holding all else constant, being a mother had a significant negative effect
on hours of employment for Stanford women in the all-carner sample (a
reduction of about 6.25 hours per week) and for Todai women in the full-
time eamer sample (a reduction of about 7.5 hours per week). Being a
father in the Todai sample also was significantly negatively related to hours
employed. Holding constant the other variables in the regression, on
aerage Todai men who were fathers and employed full-time were
na_._c,_nn about 3.6 hours less per week than nonfathers. This is an inter-
esting ?:::n.:. light of comments made on the surveys by some Todai
W_p_“_»”.“””“.__”___ _:.3. _,c.w::_ it difficult to parent their children because of

¢ hours.

for
Jisted,

Relationship between houschold task arrangements and
earnings'®
Having prq
25_:_....” RHq.:.:.v responsibility for household tasks had less of an effect on
e ,_Wc:_“_,. _" had on hours of employment. Once hours of employment
except for m_.o d for, there were no further significant effects on earnings,
More (h: anford men, whose earnings were reduced if they did half or
Tab) .“. half of household tasks.
4e 8 gives the meanc - e : A :
8ves the means and standard deviations of the variables in a
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Table 7 How do gender, parental status, and reg

ARTICLES

tasks affect hours employed? (Parameter em:EE_w.m....zv_:Q for o,
predicting number of hours worked per week) rom O] § qnﬁhﬁ_:ﬁ
¥
All earners Full k
.:Sans.za
Stanford Todai Stanford
Men Women M " L toe
£ Men omen | R

Variable N=227N=146 N=234 N=66 _H.?M_QS ‘/a.es«: .:a_/

= = RN B 221 N- "

Intercept 61,89 48.15%* 43,925 34 37%% 61705 =110 Naggy

Number of T BLIM s
years B
employed
full-ime -0.99% 0.01  0.65 -1.20% _]30%x .

Number of W15 gy
years 08
employed

art-time  —2.15%% —1.85% —0.61 -177¢ _

E_muu:&w_ % 1480 o 032 4y
manager 444 975 - & 276 1 ’

Lawyer 032 551 - - -243 _.WM.w T

Marketing R o W
manager -122  5.79 - - 272 48

Medical Savs 1500 x = o
doctor 12.06** 15.99**  — - 11.66%% 7=

Misc. manager 3.01  4.34 - - _Mw |w..o.m‘ o

Technical oty o
manager  -0.60 11.18 = - =208 310

Technical e
professional -7.48% -1.24 052 —6.99 -852¢* g+ 061 1y

Manager - - =300 -5.60 - - 908 wv..

Professor - - 142 -164 = - 0% 1y

Researcher = - 0.57 -5.13 - A

Teacher - - -10.11%* =5.06 = - 081 )

Company
=1,000
employees - - 871 025 - - 06 4%

Government
employee - - 10.30%*% 1.46 - - 436 43)

Parent -0.17 -6.26% 283~ =573 073 215 -361*

Does less
than half of
houschold
tasks - =048%** - 0.1 - =700 - 0

Does at least
half of
household
tasks ~1.00 - =17 - =067 = ‘

Adjusted R* 0.21 0.26 0.18 0.37 0.3 015 00
F 6.59%* 5.55%% 5.65%* 4.45%% 072%¢ 280**
Notes:
** Significant at 1% level.
* Significant at 5% level
A Significant at 10% level,
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HUSBANDS.

: o the effect of household task arrangement on earn-
d full-time carners. In both the Stanford and the
cr samples, married women carned 72 percent of what
a.c.r: E:.m.:“u ale classmates carned. j.:.. household task variables were
heif marmne Jy as for the regression examining the ef] ::.._ of household task
%m:».m exac ._“ hours of employment. The control §J~r_nm were number
%ﬂ:uaan_: o.r nxvnin:no.s hours employed, a series of occupational
s of WOI 2 dummy variable equal to 1 if the graduate was a parent,
..ivn‘.m_.nvum” regressions, the same two employer dummy variables

. Todai hours regressions.”!
that Stanford women who were employed part-time paid

enalty; they earned less per hour of work than women
full time. However, after paying this penalty, they paid
T 1 penalty for having responsibility for more than half of the
- r_.“ in their family.?! However, Stanford men in the all-carner
f ths @ percent less, all other variables held constant, if

d about 12
sample €arse sehold tasks. In the full-time earner re
ey did half or more of the :o:mwwc tasks. In the full-time earner regres-

. . they earned 11 percent less. . : |
ao~=.. also interesting that in these regressions being a mother did not have
tisd

- mificant effect on earnings. Being a father _En_:cmmm:._mnu:;mmnnﬁw:
.._w wnmsr.:moi_ regressions, but it did have a significant positive effect in the
" This result is not surprising since earnings supplements

Todai an..wv.mo:m. car
for men (but not for women) who are parents are builtinto the wage struc-

wre in many Japanese companies.

In summary, all other things held constant, Stanford women in the all-
carner sample and Todai women and men in the full-time earner sample
were employed significantly fewer hours per week if they had children. And
Sanford women paid an earnings penalty for part-time employment. But
neither Stanford nor Todai women paid an earnings penalty for mother-
hood or for doing the lion's share of houschold tasks. Rather, it was men
who deviated from social norms who paid wage penalties: Todai men who
did not have children, and Stanford men who did substantial amounts of
housework carned significantly less than other men.?*

Itis likely that Todai men who did not have children earned less than
Todai men who were fathers because so many companies pay an earnings
premium to fathers. However, it is more difficult to explain why Stanford
men who were egalitarian in sharing housework paid an earnings penalty.
We know that for Stanford men hours spent in paid work were not signifi-
anty related o the probability of sharing household work about equally
indualcareer couples. So it seems unlikely that they put in less “face time”
w_a.s_c._.r. which might have “signaled” less work commitment. Also, while
?“._A___N_.m_e”_n,_‘“:—u.—_._:. were _u..,cn.azw.c..m were more likely to be in egalitarian
vation a.a. cm uA. E».:. in other occupations, among Stanford ,:z..=. cn.wz.

id not differentiate between those who were more egalitarian with
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Table 8 Means and standard deviation of variables in OLS regressions to examine how household task responsibility affects earnings
for all earners and fulltime earners

All earners Full-time earners
Stanford Todai Stanford Todai
" Men Women Men Women Men Women Men Women
Vaniable N=227 N= 146 N=234 N =66 N=22] N=111 N=218 N=47
In earnings 40720752 35795464 65374972  6.0373152 1.0862447  3.8034900  6.5455783 6.2631805
(0.5851082)  (0.7958070) (0.3509090) (0.7510804) (0.5717930) (0.4 788985) (0.3232781) (0.4291116)
Number of vears : 6.64 6.30 9.43 7.94 6.73 6.68 9.68 9.53
employed full-time (2.69) (2.65) (2.53) (3.86) (2.65) (2.70) (2.15) (2.82)
Number of years 051 1.04 0.73 1.45 0.48 0.69 0.49 0.43
employed part-time (1.09) (1.74) (2.12) (2.61) (1.03) (1.67) (1.56) (1.14)
Hours employed/week - - - - 56.4 51.4 525 46.3
(13.7) (12.6) (9.4) (7.8)
Percent employed 0.03 : 0.07 0.29 - G o =
part-time (0.16) (0.25) (0.46)
Number of hours empl./ 0.52 1.22 5.20 - - = =
wk. times parttime (3.28) (5.00) (9.91)
Number of hours empl./ 549 48.9 33.0 - - = =
wk. times fulltime (16.3) (16.1) (22.1)
Percent financial 0.09 - - 0.09 0.06 - -
manager (0.28) (0.29) (0.21)
Percent lawyer 0.15 - - 0.15 008 - -
(0.36) (0.36) (0.27)
Percent I'I::l! keung ‘g-;ﬂ;) - - ('{').:.l;i' (‘;l’)-;‘l!;l, — -
Table 8 Continued — Tl e
Stanford Todai Stanford Todai
Men Women
Men Women Men Women Men Nomer ™ S N o7
Variable N =227 N=146 N=234 N = 66 N=221 Nwli1 N=2 B
L - 0.09 0.11 e =
Percent misc. manager (g.gg) (g-;ﬁ) (0.28) (0.31)
s : " - 0.10 0.04 - =
Percent technical glsg (8.(1)2) (0.30) (0.19)
RS, e 2) 0.08 0.05 0.05 0.12 0.08 0.05 0.06
Percent technical g-;2 (0.26) (0.22) (0.21) (0.32) (0.27) (0.22) (0.25)
professional (0.32) : 18 0.03 = P 0.16 0.04
Percent manager = = (0:36) (0.17) (0.36) (0.20)
0.09 0.15 - - 0.07 0.09
Percent professor = = ( 0:29) (0.36) (0.26) (0.28)
0.14 0.15 - - 0.15 0.21
Percent researcher = - ( 0: 35) (0.36) (0.35) (0.41)
[} 0.06 i - 0.03 0.04
Percent teacher - (8?;) (0.24) (0.16) (0.20)
0.62 0.21 - - 0.63 9.8
Percent co. = 1,000 = s (0'49) (0.41) (0.48) (0.45)
employees 0' 18 0.93 - - 0.20 0.30
Percent government 7% T (0:39) (0.42) (0.40) (0.46)
employees 0.74 0.59 0.38 0.70 0.7(?
Percent parent (8-:’3) (g‘gg) (g:zg) (0.44) (0.49) (0.49) (0.45) (0.46)
: ’ < — 0-79 = 0.83 i 0 7"
Percent does more than = (:'43 (0.41) (0.47) (0.44)
half of household tasks (0.50) dio A 0.46 o 0.08 -
Percent does at least half 0.47 = £

(0.28)
of household tasks (0.50) (0.30) (0.50)
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Table 9 How do gender, parental status, anq house)
(/ use

carnings for all earners and full-time carnerg 0ld )
2o Iysis dicti IS: Q.EN: TCSpon
regression analysis predicting the natural log gf o - ctr 35:?2_5,
All earners m:::mmv i _w
‘I}/ J »
Stanford Todai
Men Women ;

Vanable N=227 N=146 N=23¢ N-66
e —
Intercept 3.700%%  3.480** 5803+« 1264+
Number of years e
full-time
employment
Number of years
part-time
employment =0.027  -0.018  0.000
Hours
employed/
week = - ~ 4
Percent
employed
part-time -0.877 -1.897** 04177 0,193
Number of o -
hours E
employed/wk.
tmes
part-ime 0.025 0.056*% -0.006 0,025~
Number of ) N 3
hours
employed/wk.
times
full-ume
Parent
Financial
manager
Lawyer
Marketing
manager
Medical doctor
Misc. manager
Technical
manager
Technical
professional  0.306%* 0,296
Manager - -
Professor - -
Researcher - -
Teacher - -
Employed in
co. = 1,000 - -
Employed in
government - -
Does mare than
half of house-

0.038%  0.019  0.027* 0057+

=0.045

=0.005% =0.002
0.048%* -0.071

0.005¢ 0021
O1I* 0070 006 g o,
0.810%% 0462 - - ..

0.728%% 0717 - 2 e o

0.707** 05060

0.519** 0.350" - =
0.449%* 0.535** -~ =
0.737**% 0.254 - &

0.49]++
0.407*+
0709+

0.459** 0.489 - - 0A436% 04260 -
-0.285%* ~0.225 0.245* 0273 4
=0.100  0.074 - -
-0.027 03900 - -
-0.154* -0.208 - -
-0.093 -Lll4* - -

0.178%* 0.026 - - D

~0.145% ~0.256 - -

hold rasks - 0.047 - 0,201 - o - <2
Does at least half
of household
tasks ~0.1174 - 0.002 - -0.107 -
Adjusted R* 0318 0,359 0,303
r BHOB (.787%% BOSIee 2081
Notes:

el

. Not agy Samifi B
* Sigmificant at 5% level. * Significant at 0%
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‘ork and those who were not. Perhaps it is simply that

Jold W

isel : 3 i
o hot rmita high level of sharing at home, but also pay less.

2] v_ﬁ_.c—vv. pe
CONCLUSION

_wn.nm«-:s::.m view that m».:aﬁ, .m.._::w requires not only that
en play similar nnczozzﬁ.qo_nm in the workplace, but also in
Ei.u—.__ﬂ._é are important negative cffects of a “double shift” for
rh. short run, it breeds marital discontent among many wives,
the high rates of dissatisfaction in our samples among full-
{ women with traditional household task arrangements.
qme . the long run, it may well have a chilling effect on younger
d like the opportunity to combine career and family
cavy total work load.
as the birth rate has plummeted, both corporate and govern-
have recognized, with considerable consternation, that unless
ossible for women (O pursuc¢ their career when they have
any women will choose paid work over family. In the U.S,,
: rent. As Myra Strober has argued elsewhere (1997),
s oung women in the U.S. have raised the ante for success. Having
M«JW:V& from the experiences of the pioneer women of their mother's
mn__. eration, they no longer simply wish to combine Sq.nn_,.v:a family. ._m 5.ﬁ<
decide to have both, they do not consider the ncz._::u:o_., énnam&.:_ m.n it
results in @ double shift; ....:_:.n. 93..2..5_ career and a sustained egalitarian
relationship with egalitarian parenung.
For those concerned with gender equity, our results have a good
On the good news side, at least in the U.S., higher

news/bad news quality.
cducational attainment seems 0 be associated with a greater degree of

sharing houschold tasks about equally, particularly among childless couples
and among mothers who were employed full-time. Another piece of the
good news is that, among both Todai and Stanford graduates, male and
female, those who shared housework about equally had very high rates of
satisfaction with their arrangements. Finally, it bodes well for women's
progress that women’s greater economic power in the workplace appears
1 translate into a higher probability of equally sharing tasks in the home.
While it is not possible for public policies to directly affect the household
division of labor, they may well have an indirect effect if they succeed in
rising women’s carnings, because this increases women’s bargaining

(e agree Wi

W

omen o
b an &./.:n:uvq h

1.:—5.:
—:.—Dﬁwﬁ.
ent leaders
make it P!
q_o__:mn_:_&_d:. me

uation is diffe

m
they

power at home.

However, there are several less sanguine aspects of our results. First, it is
dear that higher education, alone or combined with economic bargaining
power, does not necessarily lead to more equal sharing of household tasks.
In fact, rates of equal sharing among Todai graduates were as low as those
of the Japanese population in general, and even among mothers who were
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employed full-time and men in dual-carpe
20 percent shared housework equally, Seco 0l sligy
traditional task arrangements had sucj, hi —“5 the ¢, ::m ,M_.._ss
arrangements also does not bode wel) ncanz w.:n.m of Salisfye iy,
The Todai findings underscore the ::vo«._.qa.dﬁ_ mr»::m g Vith
»:auu,:.c:m:.oz-n:.mEce.n.Bn:::n_.c.. ance o .

r E_i:?. 5

f 2::,
P » au g
had litde “push” for such change. In _cmm.wﬂmn”ma —1 SOcig] .—c:::u. __r:zm
S g,

increase gender equity in the workplace, Bug yy: weak Iy -
been virtually no organized women’s :_s<c3n.::_.<3. recengs “;33.
cussion of the relationship between gender ¢ E“: n Japay and __5 by
the home. The contrast in the Todai ang mwiw 0 the gy o
sharing of housework suggests that changes in g
requisite for changes in behavior, even for Em.z _:..M_ ideo)
even when women have some economic csnmmmzrw ~o UCated Oupl .
The prognosis for Stanford and Todai women mw woﬂg 2
task arrangements who were dissatisfied js 8:6:83% ttonal by
of the high rate of satisfaction with such arrangemens .%_”&:2_5 sEﬂ
Todai men. Itis possible that wives' dissatisfaction may _—ac..% Stanfeg a
for additional sharing. But there is certainly no n:»n.:s% .:5: 0 py
will push or that they will be successful. In the U, s‘__aa._m_n_a thagh,.
to the labor market if they have taken time out 1o be :a_a.”a“_ﬁ ety
mothers, the possibility of economic independence nosg_“m Wiesa
tinued discontent about houschold arrangements may well lead “.,5 b
“bargain harder.” And having an intransigent hushand in 265““_,,. ey
may lead to divorce. In Japan, however, both hard bargaining .sA_e.uww,a
are much less likely. The first is difficult because of the lockstep :.,sm
ments in most Japanese companies and government agencies, The xmw,_
is difficult because divorce remains unacceptable in mog _._Ea.
families.” Therefore, it is not clear whether the high rates of dicoyy
among Todai women will lead to more rapid change”
Finally, although the highly educated women in our samples did noip
a direct earnings penalty for being a mother or for doing the lion's é
of housework in their families, they appear to have paid an indirect pends
Stanford women who chose part-time employment paid a considete
earnings penalty. And from some of our other work which deconiposisie
gender earnings differential, we know that in regressions holding o

work nx@alm:ne. hours of work, occupaton, marital :..:_.,_ and __,n:m
gender earnings differential in the T

omen were so much less likely than uw
(more than 1 000 workers). \While e

hplage i i
_cra. arg nz ”_

status, about one-quarter of the
sample was due to the fact that w
to be employed in a large company :
employment policies of large companies in Japan have ...K___ o

' _pe " ({
well as married women, several women in oul sample ¢ __ﬁ:ﬁi,n
survey comments that they were forced o Jeave employmentiies
panies when they married or became mothers.
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o cautiously optimistic about the possibilities for attain-
in both the workplace .EE Em. :a::... But the task will
sults indicate that it will require contnued changes in
¢ likely to come about without a strong women's
litical power, as well as continued increases in
that is, their job prospects and earn-

H

e we ar
"Gy

s po
that has = )

: onomic bargaining power:
"t
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NOTES

Employed men with employed wives or partners were 8:..0.4.:2 more E_.,.n; to
- :.nw shared tasks em_:n_; than 91 men, but still the majority of .:m..: did not
report egalitarian sharing patterns: 27 percent said :—.@.u:u_‘oa cleaning equally,
and 15 percent said they shared cooking equally. Similarly, employed women
whose husband or partner was also employed reported only very slightly higher
rates of sharing than all women, 7 percent shared nmvor._:m equally, and 15
percent shared cleaning aa:.s__v_ Am.w::__m.m m_mz_ Work _=m.==:m Eom.w_ 48-9). aﬁ.__n
women had the overwhelming responsibility for cooking, cleaning, shopping,
and paying bills, men were responsible for repairs. Ninety-one percent of men
reported that they were responsible for repairs; 71 percent of women reported
their hushands were responsible for repairs.
Respondents were asked who primarily did the following tasks: infant care, shop-
ping, preparing meals, cleaning up alter meals and washing the dishes, laundry,
and house cleaning (Japanese Prime Minister's Office 1984).
Blair and Lichter, Presser, and South and Spitze all analyze dat from the 1988
National Survey of Families and Households where each partner estimated the
number of hours spent on eight tasks (preparing meals, washing dishes, clean-
ing house, outdoor tasks, shopping, washing and ironing, paying bills, and auto
maintenance). Blair and Lichter calculated each partner’s percentage disti-
bution ..: time across all tasks. Presser looked both at the wife and husband’s
shares of wial time spent and the absolute number of hours spent by each spouse.
w.c_:: E:._ Spitze looked at the absolute number of hours spent on housework.
”%_”MMJ”._..__: .s:._ Waite, using data from the .2::25_ Longitdinal m:i._ﬁm of
:oEnr_A %) <_.<=.,",._=_n women, concentrated their ...:u_..ﬁ.n.m on ::.. proportion of
Were ke m_q done _Q.c.._nr spouse. The women in m_:v. ._c:m_:_&:u_ ﬁ—_—._:__h
(cooking, cle 10 in ::._.. __:...mn:c_: ,_ccr responsibility for a series c‘.‘ tas!

» cleaning, washing dishes, doing laundry, grocery shopping, caring for
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children, doing yard work, home mainte

that person had shared or sole responsi
cach person had. The Ross study also |

hold tasks. The sample consisted of marri CSPon. :

. o amed ¢ Pongjp. % e,

viewed n a 1978 telephone survey of g :u:h.v__am. both is"_:_:‘... 3:,:,5

houscholds. The dependent variable vdﬁﬂrwz_.:e “a_” s:n,m__#

as the divie. Smp) .

Visiog of oy

N

e

:w:nn._ and fami

sqa " ::
bility, anq what vw v»vn;,c;_
00Ks at -,n_s—.mcn % o—uoz_.c: om_i_ﬁ_v.

; in this stud
home, an index composed of the Mmean vaozwm.,_ b
L
ns m_ucc: Ing

bility for meal preparation, shopping, care of n_:._:o Questjg

cleanup. fen, dajly cho,

This paper is part of a r:‘ma_..m.:a.«. of the graduates of TeS, ang

Myra Strober and Agnes M. K. Chan Qc:_:.o::: v o iy

* Gary .?.nrn_..m (1981) theory of comparative ady, g). o \

parative advantage at homemaking anq men
generally translated into a cm_,mu:::m model. For 4 yo

Bina Agarwal (1997) and Elizabeth Katz (1997). Tiew of

“Face time” is the need to be persona

not result in additional productivity,

early, to stay at one’s desk during lunch, ;
learned in her consulting work.

Stanford did not send a second questionnaire g

attempted to contact a random sample of 155 nonrespg _Mﬁvoinsﬁ N

ask them a few brief questions, but was able to reach wun_ €0Ls by s_ngoﬂ”r

The response from the first questionnaire sent oy was o« wm perceny of _53

Nonrespondents for whom we had correct addresses iS.n: _W._Amo‘ or 34 Pertey,

276 said they would not respond. The remaining 554 rece; 1N calleq, o these

the questionnaire and 148 returned it. Thus, 578 a:ﬁnc:.w& 522._82.

from the two mailings combined. Of the 578 respondens mww:.wm WEIE ey

were not in the correct class and were removed .,35. Eesossi:ég
sample included 544 respondents, 179 women and 365 mep Sample. The fing

? Only among African-Americans was there a gender A_En..&_n.o‘ thia
African-American men in the sample (less than 1 percent of mﬂ_ﬁzw.:_...__g
sample) and ten African-American women (3 percent of 4 s.ca“_ 0 e
sample). n e

10 Also, because we failed to ask those living with a partner whether theyyere
with a same-sex. or Opposite-sex partner, our m:&:wm on those _“:.sw s.g._m
partner are difficult to interpret. We think that more research on _.csx—sssn

division among partners, particularly research on same-sex partners, is needed

Forty-two percent of the Stanford men and 47 percent of the Stanford wome

had regular paid household help, but the vast majority for only a few hoys;

week. Further, only 3 percent of the Todai men and 13 percent of the woae

did, although some of them may have had help from their mother or motiers

law. These figures suggest that even highly educated couples with profesion! «

managerial jobs tend not 1o use paid help 1o solve the problem of who de
household chores.

2 We have no way of knowing to what extent perceived social pressure to pper
cither egalitarian or single-mindedly work-oriented may have influenced s
respondents’ answers to the question about sharing :c:z.—.a.___ work. Hower
the fact that Stanford men and women had equal rates of sharing a:_A___._:é
men and women had approximately equal rates of a::..:_n may be evidenceals
high degree of uvuthfulness when answering this question, _

'3 Dual earners may have been employed either full-time or part-time. o

" Although not reported in this paper, we also looked at married respon

Stanforg

lly present o g

124

HUSBANDS, WIVES, AND HOUSEWORK

ouschold management N_5:._ :“..m“z_uw_ o ponsibility. Couples yhe
i % -w%o:wwc.__:_nw a8 i..._w as wc:wc hold erm M.vo:. equally were labeled
pared M0 iy five percent of Stanford men, 38 percent of Stanford women,
s iarian. TH! dai men, and 12 percent of Todai women were in egalitarian
e atof ac—m that among both Stanford and Todai women, th
:.:0555:._95_ for women were So?..:ro.:. to be i
Todai men, ?,o..numo_.m were more likely to be
f the seventeen Todai men who were in egalita

0S€ in ocey-
0 egalitarian
N egalitarian

Among - s
3 Tlan families,

:__:_m?,“ indeed, ©
; SSOTS.
cight were ﬁ_‘w‘m%w 268) labeled women who were employed fulltime ang did

2 w.,a:_._ssan___c:masdqr as “drudge wives.” She found that 47 percent of (hese
most © .4 they would have liked more help from EE_. husbands,

wives m.da-,: Word sample, of seven :oamq.:mrea. nine _x—:.nz_n employed and

1o In n—am .:. full-time Gsv_ana mothers with an egalitarian task arrangement, 4]
wenty- 9, satisfied with it

put one f_w il /yen exchange rate for 1990 was 144.79 (United Nations 1995

i” The ﬂmwnv»m:.a purchasing power parity rate for Japan per U.S. dollar in 1990 was
160, ‘JECD 1090: 37).
168 5_..‘ lts in this section pertain only to married women and men who are

 The _-e..,.“_. To determine whether our regression coefficients would generalize
emp cr othetical situation where all respondents were employed, we tested for
t0 a_m W%n_ ection bias in the four female samples. Because it provides more valid
mam“ d errors than the Heckman model for calculating sample selection bias,
z.a::.%a the generalized Tobit model (the Sampsel procedure in TSP).
ﬁ jitional information about the procedure and the specific probit regressions
.ﬁnn are available from the authors. mcw both Stanford s.c_.sg.w regressions and
for the regression for all-carner .H..Oa_.& women, the exercise indicated that the
coefficients could not v.n mﬁ.zn_ﬂ_;ﬁa“ —.mos.nﬁ_., the a_m.n.qo:nnm in coefficients
for the Stanford regressions were .:am__m_v_n. For 9.n Todai all-earner regression,
the major effect was g.?: the carnings penalty associated with being a mother was
larger in the generalized Hoc: model. ) )

¥ When we attempted 1o include experience squared in the regressions, as is
wsually done, ityielded nonsensical results. The reason for this presumably is that
these graduates, with a maximum of ten years of work experience, had not yet
mn into diminishing retumns.

¥ We also tried an alternative specification, substituting variables measuring edu-
ctonal auainment for the occupation variables. The regression fit was better
with the occupation variables.

“ Given the nature of the Japanese labor market, almost all of those employed in
companies with more than 1,000 workers have been in the labor market contin-
wowsly since graduation. In earnings regressions where we omitted the dummy
variable for employment in a company with more than 1,000 employees, the co-
elficients on work experience attained significance.

# The #value on the coeflicient on the household tasks arrangement for Stanford
menin the full-time earmers regression is 0.127. In a regression for ?:.a.::. Stan-
ford men with no occupational dummy variables and no dummy E:;_,_a.—om
parental status (the only included variables being number of years of E_". e
s..:r experience, number of years of part-time work experience, number oa. _ns_w_
of paid work per week and the dummy variable does at least half of wwws”_-““:
tasks), the dummy variable for houschold tasks _E_ueco.n._:..,_zo-.lo,..- earia
Was significant at the 1 percent level. For Stanford men in the w__.an:__.m ﬂ.:mp.._.

A tegression that included only work experience variables, ho
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variables, and the dummy for household tasks, the
tasks vanable was —0.244, significant at the 1]
women. the coefficient on the houschold task dumm

norina &:.i:.,,.:mcd including the oﬁ:?io:w_ a::,:anm 5 Spe t,
dummy, but excluding the company size dummy Variables Nd the vaagbﬂf

25 Ap alternative explanation is that men gain when they q =£ﬁ,.f”
norm, while women are paid less no matter whae the .v,a 0 not nnsuf
24 On the other hand, there has been some discussion W: o, Sai
divoree over the division of household chores may " vn.—.a press 5,__8 ;
in Japan. (See Ayako Sato 1996, as cited in Deborah Aot _Mcz.:sm More a_.__ss
2 For a review of various views on this matter, see St Sk 1997. 9, Oy,
(1995: Ch. 9). L Bonne, i,
Oy
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