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THE EFFECT OF CAREER BREAKS ON THE
WORKING LIVES OF WOMEN

Shoba V. Arun, Thankom G. Arun, and Vani K. Borooah

ABSTRACT

In this paper we examine the effect of career breaks on the working lives of wo-
men using survey data from the state of Queensland in Australia. After estimating
the income penalty faced by women with career interruptions — according to the
duration of, and reasons for, the interruptions — we seek to address a wider set of
issues regarding: patterns of job change and income gains or losses related to job
change; determinants of career reenuy plans; and satsfaction with hours
worked. As women increasingly combine motherhood and employment. they
face both penalties and costs. particularly if they have taken a career break in or-
der to care for their young. This general labor market failure that penalizes
motherhood should be addressed by relevant measures related to their income,

working hours, and the type and status of employment, particularly on their re-
entry into employment after a child-related career break.

KEYWORDS
Gender, labor market, career breaks, motherhood, income penalty

JEL Codes: J16, J31
INTRODUCTION

Jane Waldfogel (1998a) recently observed that it is “‘a well-established fact
that women with children earn less than other women in the United
States,” noting that “‘even after controlling for differences in characteristics
such as education and work experience, researchers typically find a family
penalty of 10—15 percent [of their income] for women with children, as
compared to women without children” (p. 143). No such family penalty
exists for US men. In fact, Waldfogel (1998a) reported a marriage premium
for men ranging from 10— 15 percent. (See also Claudia Goldin 1997; Jane
Waldfogel 1997; Michelle Budig and Paula England 2001 for other studies
of the family penalty for women.)

Heather Joshi, Pierella Paci, and Jane Waldfogel (1999) showed that a
significant pay differential existed in Britain between women with and
without children. Russell Rimmer and Sheila Rimmer (1997) found that
the income penalty associated with career interruptions for well-educated
Australian women, and those in highly skilled work, was small relative to
those who worked continuously. On the other hand, the penalty of taking a
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break from paid work was quite high for low-skilled women in Austrag
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A “family penalty’ : i
with interrupted careers for Agnes
Chan 1999; Joan Williams 9000) and employers might regard career hr(-;,k\.
as lx.n'nds during which a p(‘rson’s human capital (Gary Becker l‘:){)|s
stagnates. Given the large body of evidence linking education and Wnrl)(
experience to the wages of women (June O’Neill and Solomon Pola(:h(‘k

1993: Catherine Hakim 1996; Francine Blau 1998), a human Capita]

interpretation suggests the low earnings of women with children are the

result of interrupted work histories.

In addition to this ‘“human capital” explanation is the possibility that
employers discriminate against women who interrupt their careers for the
sake of their children. Perhaps employers expect the first child-relateq
career break to be followed by other interruptions, thinking that women
who return after a child-related break are more likely to take time off work
to look after sick children or deal with other domestic emergencies (Gary
Becker 1985). Because the dominant model of career progression (Hanna
Papanek 1973; Arlie Hochschild 1975) includes requirements for linearity
and continuity (Carmen Sirianni and Cynthia Negrey 2000), gender
asymmetry continues to disadvantage women with childcare commitments,
An appeal for a corporate “mommy track” to resolve conflicts between
family and work fails to challenge gender ideologies regarding family and
childcare responsibilities (Barbara Ehrenreich and Deirdre English 1989).
Thus an important issue for feminist economists to understand is why and
how motherhood acts as a labor market disadvantage. This paper seeks
specifically to examine penalties faced by working women who took child-
related career breaks compared to women whose career breaks were not
child-related.

Against this background, this study examines two aspects of the effect
of career breaks upon the working lives of women. First, it examines
whether the effect of career breaks differs according to their duration
and according to the reasons for taking them: that is to say, whether
such effects embody elements of both “human capital” and “‘unequal
reatment.”’” Second, in the face of such differences, the paper estimates
the relative contributions of “‘human capital’’ and "‘unequal treatment”
to the overall income penalty faced by women with career interruptions.
However, this study is interested in a wider set of questions than the
effect of career interruptions on women's earnings or incomes. These
are detailed in a subsequent section: suffice it to say here that they
involve aspects of the work conditions to which women returned after
their career break and their degree of satisfaction with their current
conditions,
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DATAAND METHODOTL.OGY

[ 1007 the Queensland Government Statistician's Office carried out the

Suri'ey o/ Quee nsland Women on behalf of the OQueensland Government's

Office of Women's Affairs (Government St;lmlfi.m\ Office 199%)
Between September and October, investigators interviewed and coded
data with respect to 4,883 women throughout Queensland. The survey
identified 3,273 women who had worked in the five years prior to being
interviewed and distinguished between those who had worked continuously
over those five years and those who had taken one or more career breaks
Data on these 3,273 women — 1,390 of whom had taken a career break —
form the raw material of this study. Although the analysis relates to the state
of Queensland in Australia, the issues raised apply to all countries where
the income penalty faced by working mothers is high.

The survey reported the annual personal income (PERSINC) of the
women as an ordinal variable: Table 1 shows how this was coded; Table &
provides details on the nonincome variables. In particular, Table 2 defines
the type of break (child-related or nonchild-related) and its duration (long
and short). These career breaks relate to the collective of breaks taken by the
women over the five years and not to specific breaks; when women had
taken more than one career break, the survey contained no information on
individual breaks.

The survey did capture whether the women who took career breaks re-
entered the labor market and, if they did, whether their re-entry was
accompanied by a change in job type, income,' or status. Comparing the
pre- and postbreak occupations of the 836 women who had taken such
breaks — and who were currently in paid employment — 612 women
experienced no change of occupation: 161 women remained in managerial
or professional jobs and 451 women remained in nonmanagerial or
professional jobs. Of the 994 women who did experience a change after
their career breaks, 143 women “‘traded up” to managerial or professional

jobs, while 81 women “traded down’' from the managerial or professional
jobs they held before their career breaks. The numbers suggest that women

in managerial or professional jobs were less inclined to take a career break

Table 1 Definition of income variables

Variable =l =2 =3 =

PERSING 0-16,000 16,001-30,000 30,001-50,000 50,000 ¢
(annual personal income,

A$)

HHIDINC 0- 16,000 16,001 =30,000 30,001 =50,000 50,000 +
(annual household income,

A$)
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Tuble 2 Delinitions of binary variables (alphabetical listing)
Women in calegoy o ] (=0, otheviise)

Verrynhis

\GE < 25 170 A\ge less than 25 years

AGE 2534 K992 \u(’ 25~ 34 vears

1GE 35-45 1,012 Age: 35 =45 years

A\GE > 45 899 Age greater than 45 years

BREAN 1,390 T'ook one or more breaks

CASUALEMP 572 Casual employment

CHDCARE 116 Used paid childcare

CHDBREAK 617 Took a child-related break

FTeEMrP 1,276 Full-time employment

HGHED 559 “High-l(‘\'(‘l" education qualification

INGBREAK 760 Took a break > 1 year

LOWED 1,174 “Low-level” education qualification

MEDED 1.540 “Medium-level’" education qualification

NONEURO 95 Non-European origin

NOPLAN 110 Did not plan on returning to work, after a
break

PRFMNG_CUR 1,035 Current occupation is professional or
managerial

PRFMNG_PREV 391 Previous occupation was professional or
managerial

REENTER 857 Re-entered the workforce after a break

SAMEJOB 514 Returned to same type of job as before break

SELFEMP 605 Self-employed

SENLOSS 263 Experienced loss of seniority, after return to
work

YNGCHD < 5 770 Child under 18 years at home, youngest <5
years of age

YNGCHD > 5 < 13 551 Child under 18 years at home, 5 < youngest
age <13

YNGCHD > 13 338 Child under 18 years at home, youngest > 13

years age

than women in other jobs: while 40 percent of currently employed women
were in managerial or professional jobs, only 28 percent of the women who
took career breaks were in these jobs.

The employment status reported in the survey was classified as part
time, full-time, casual, or self-employed. The increasing trend of part-time
employment, mostly women, has attracted considerable attention in
Western countries (Australian Bureau of Statistics 1991; Jill Rubery and
Colette Fagan 1994; Chris Tilly 1996; Susan McRae 1998; Julia O’Connor,
Ann Orloff, and Sheila Shaver 1999). The survey also providc‘t‘-
information on the number and the ages of the children of the womern
in the sample as well as the use of paid childcare, an important
determinant of the ability of women to take up employment oppol'lllnili(“
(Candida Brush 1998). In addition, the survey contained information on
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other _““”M"\ that captured aspects of human capital, such as age
education, and race. ?

This study used these data to address the following questions:

1 Were women who took career breaks penalized, in terms of income,

c(-)mpn.rcd to women who worked continuously: if so, by how much?

2  Why did some women return to the same tvp‘e of job after taking a
career break while others changed to a different tﬁ)(‘ of job?

3 Did women who returned to a different type ofjoB suffer an income
loss, compared to women who returned to the same type of job?

4 Why did some women experience a loss of status or seniority on re-
entering the workforce after career breaks? )

5 Why did some women not plan on re-entering the workforce after
their career breaks?

The dependent variable for addressing questions 1 and 3 was PERSINC
(defined in Table 1): since this was an ordinal variable, the related
equations were estimated using ordered logit (William Greene 2000; Vani
Borooah 2001). The dependent variable for addressing questions 2, 4,
and 5 were binary variables relating to: re-entry to the same type of job;
the experience of loss of status; and lack of plans to return to work
(respectively, SAMEJOB,, SENLOSS,, and NOPLAN; of Table 2). The
related equations for these binary variables were estimated as [logi
equations.

The basic strategy employed to answer the above questions was to use one
(or more) dummy variables to separate the sample of women, over which
the equation was being estimated, into two (or more) mutually exclusive
parts and then to test whether the coefficients on the determining variables
were the same across these parts.

The equation specifications associated with the above questions are set
out below, with the equation number referring to the relevant question:

K K
Pr(PERSING; = j) = ) _ tik¥ik -+ > BuxuBREAK;
k=1 k=1

K K
+ 3 7uxaLNGBREAK + ) _ duxn CHDBREAK, - (1)
Ie=1 k=1

K
i }: 13 xi LNGBREAK; x CHDBREAK,;
k=1
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Pr( SAMEJOR )/ Pr(SAMEJOB, = 0)

A
A A ’ ; :
N Baxa 4 Ny, xa LNGBREAK; }J,,,,\,,(,///)/m/,/\k, 2
el =1 [
A »
b N 7t xu LNGBREAK; % CHDBREAK;
A
k=1
> . |
Pr(PERSING; = J) = Z o ik + Z 4% SAMEJOB (3)
. k=1 k=1

05S; = 1)/Pr(SENLOSS; = 0)

Pr(SEN.
£ z 4)
= Z ok Xik T+ Z [)‘ik.\’ik-SAl\/IE]OB,‘
k=1 k=1
Pr(NOPLAN; = 1)/Pr(NOPLAN; = 0)
K Jg K
=3 B+ ) vaswLNGBREAK: + Y dunuCHDBREAK:
k=1 k=1 k=1

K
i Z 7 xs LNGBREAK; X CHDBREAK;
k=1

ents, for woman g i=1...N, observations,

on K determining variables. The interpretation of the coefficients may be
illustrated by observing that in equation (1): the o represent the
coefficients of women who worked continuously; the pj represent the
additional effect of career breaks: the y; and the ¢ represent the additional
effect of long career breaks and career breaks for child-related reasons,
respectively; the 7y represent the additional effect of career breaks which

were both lengthy and child-related.

The vector X;= (X - - Xj) TE€pres

FINDINGS AND DISCUSSION

The estimation results for equations (1) — (5) are shown in Table 3. Because
some of the interaction terms — as shown in the equation specifications
above — had zscores less than unity, they were dropped from the estimated
equation. (The likelihood ratio tests for doing so are reported for each of
l]'?(f equations at the foot of Table 3.) The marginal probabilities associated
.w”h the coefficients are shown, parenthetically, after the logit estimates.
Ihey compute the change in the average probability of th(:: even.;s
occurring (i.e., returning to the same job, Mexperiencing loss of sen.iorit;'
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alter retarm, o1 not |\l.\nnin;1 a et to work) consequent upon a unit
change M the value of the jth variable. When the variable is a discrete
variable < as are all the variables in the equations under question = a unit
change i its value implies a shift from one category to another.”

Career breaks and income penalties

The estimation results for equation (1) show that the probability of a
woman being in a particular income band, after returning to the same type
of job following a break, was affected by whether she took a career break:
whether the break was “long’’; and whether it was child-related. Let m,
represent the mean income in income band j, j=1...4 and let p',,‘
~Pr(PERSINC;=)), j=1...4, represent the probabilities of the individual
women being in each of the four income bands when all 2,127 women were
assumed to have worked continuously in the five years prior to the survey
(so that BREAK;=0 for all i=1...N). Then the expected income for each
woman, under this scenario, would be y! = 31 | pyymy with y* = S LN
representing the mean expected income.

Next, let y’ represent the mean expected income when all 2,127 women
were assumed to have taken short nonchild-related career breaks. The
difference between the mean expected incomes under the two scenarios

“worked continuously’” and ‘‘took short nonchild-related break™) can be

ascribed entirely to the effect of short, nonchild-related career breaks since
that is the only difference between the scenarios. The “‘income penalty™ to
which such breaks give rise may be represented by the ratio of mean incomes
under the two scenarios: y/y* < 1. Similar income penalties could also be
calculated for a scenario in which everyone took short child-related career
breaks and for a scenario in which everyone took long child-related career
breaks. In calculating these income penalties, the values of m;, j=1,2,3, were
taken as the midpoints of their relevant income band, respectively: $8,000;
$23.000; and $40,000. For the last income band, which was open-ended
($50,000 + ), my was set to $60,000. Since the exercise was concerned with
changes to (mean expected) income under the differentscenarios, the effect
of errors stemming from this arbitrariness would be ameliorated by the fact
that it was applied consistently across all the scenarios.

The mean expected incomes under the four scenarios (i.e., worked
continuously, took a short nonchild-related break, took a short child-related
break, took a long child-related break) were: $25,364, $24,086, $22,819, and
$21,004, respectively. In other words, the income penalty for women
returning to the same type of job was 5 percent from taking a short,
nonchild-related career break, 10 percent from taking a short, child-related
career break, and 17 percent from taking a long, child-related break.

While other studies have found a penalty to part-time work (Joshi, Paci,
and Waldfogel 1999), but no direct penalty to motherhood (Susan
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Harkness 1996), our study shows that women who took a child-related
break — cither short or long — faced a higher income penalty than women
who took a nonchild-related break. The introduction of legal rights such as
maternity and parental leave has managed to help new mothers in the US
and Europe maintain near continuous full-time careers. However, two
aspects of parental leave — income replacement and the duration of leave —
are important factors in determining the quality of women's employment
after child birth (Shirley Dex and Heather Joshi 1999).

Type of career break and re-entry

The estimation results for equation (2) show that the probability of a
woman who had re-entered the workforce following a career break doing a
different type of job than the one she did before her break depended
significantly on whether the break was long and child-related. A long break
increased the likelihood of a return to the same type of job by 0.3 points,
while a child-related break reduced it by nearly 0.2 points. The presence of
pre-school children reduced the likelihood of a woman continuing in the
same type of job after her break by nearly one point. Women under 25 years
of age were more likely to return to the same type of job than women
between the ages of 25 and 34, and women in both of these age groups were
more likely to return to work than women over 35 years.

Given these observations, we analyzed the following hypothetical
scenarios: all 817 women took short, nonchild-related breaks; all 817
women took short, child-related career breaks; all 817 women took long,
child-related breaks. For women who had re-entered the workforce after
their latest break, the average probabilities of being in a different type of
job under these scenarios were, respectively: 35 percent, 20 percent, and 46
percent. In other words, taking a short child-related (rather than a
nonchild-related) break lowered the average probability of women being in
a different type of job after the break from 35 to 20 percent. However,
taking a long (instead of a short) child-related break raised the probability
of being in a different type of job from 35 to 46 percent.

Re-entry and income penalty according to change in job

The estimation results for equation (8) show that the probability of a
woman who had re-entered the workforce following a career break being in
a particular income band (PERSINC;=1,2,3,4) depended significantly on
her age; whether she was working full-time or part-time and whether she
was self-employed; her educational qualifications; whether she was in a
managerial or professional occupation; and whether she was non-

European.® Even after controlling for the influence of these variables,
the probability of a woman being in a particular income band was
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significantly influenced by whether of 1 shie was Aennvy, ‘/ Gt e o
joh that she did before her break. The mverage were A the FeTieting
wonrien was $2) 205 vhen they a8 retsined 10 the satise type A ¥R b o,
819,597 when they A returned 10 2 different 1y A YA, Conpesgientsy, g,
income penalty from retusning 10 4 different type A yh was 2 pereasy

Weentry and penalty in terms of status and seniority

The estisnation results for equation (4) show that womnen wheo contitned jy,
the sasne type of job were more likely (by 0.3 poants) 10 €xperience ons of
siatus or seniority than vomen who changed job types, bt wernien whe,
were in fullime employment were less likely (relative (0 parnaime of sy
workers) 10 expenence such loss. Women who ook long breaks were e
likely 10 lose status or seniority (by 0.1% points) as were wormen who bad 4
medium (as opposed 10 a high or low) level of education (ty nearty )
points).

The average probability that the seniority or status of women (who had
re-entered the workforce following a career break) would be affected way
26 percent when women were assumed to resume in the same type of jobs
they were doing prior to their break and 40 percent when they were
assumed to rejoin the workforce in different jobs from their previous ones.
In other words, after controlling for “other” factors affecting seniority or
status, changing job type after a break would raise the average probability of
women losing status or seniority from 26 to 40 percent.

The decision not to return to work

The estimation results for equation (5) show that the likelihood of women
not planning a rewrn to work, following a career break, was higher when
the break had been long (by 0.1 points), the break had been child-related
(0.1 points), or houschold income was high. Conversely, this likelihood was
lower for women under 35 years of age, with those under 25 years being
more likely o return to work than those between 25 and %4. Women with
higher education qualifications were more likely (by 0.16 points) to return
to work than women with lower qualifications.

When we assumed that all the women took short nonchild-related career
breaks, the average probability of their not planning a return to work was 10
percent, Under the assumption that all the women took short child-related
career breaks, this probability rose to 17 percent. Under the further
assumption that these child-related career breaks were long breaks, the
average probability of not planning a return to work rose to %0 percent.

In the UK, the age of the youngest child correlates positively and strongly
with the employment of the mother; however, this correlation was less
pronounced in countries where childcare is subsidized (Dex and Joshi
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1000 The mend i Queensland, Australia, seemed to follow that of the
UK having children = and being out of the worklorce for a year or more to
ook atter them = sharply reduced women's plans to re-enter the workforce.

“PREFERRED" VERSUS “‘ACTUAL'* HOURS WORKED

The sunvey indicated that 593 of the 2,564 women currently in paid
emplovment = nearly one in four — would prefer not to be \\'or'king. The
preferences of the 2,564 women can be further examined according to
whether they worked continuously, took nonchild-related breaks, or took
child-related breaks. Table 4 shows that a disproportionately large
proportion of women who took child-related career breaks prefe(n'ed Lo
work part-ime (45 percent) or to stay at home (21 percent) and a
disproportionately small proportion of such women preferred full-time jobs
(15 peu‘cm\. However, in terms of preferred rates of nonwork, the
differences between the three groups of women were smaller: for example,
24 percent of those who had worked continuously would have preferred not
to be working. compared to 27 percent of those who had taken child-
related breaks.

These findings suggest that a significant source of women's discontent
with their labor market outcomes could be that many working women
might prefer not to work at all while others might prefer not to work
their current hours. Comparing the current and preferred status (full-
time, partime, or casual) of the 2,564 women currently in paid
employment, 47 percent claimed to be content with their current
economic status. 37 percent would have preferred to work fewer hours
(including zero hours), and 16 percent would have preferred to work
more hours.

We then defined the trichotomous variable Z; for each of the currently
employed women as Z.=0, if she was content with her current economic
status, Z = 1. if she would have preferred to work fewer hours, and Z;=2, if

Table < Preferred labor market status of women in paid employment

Nonchild-related career- Child-related break  No career-break

% that would prefer to be: break women (503) women (311) women (1,665)
In full-time employment 41 l? 40

In part-ume employment 28 45 QP

In casual employment 13 13 7

Stav at home 7 21 l}
Otherwise inacuve 11 6 13
Total 100 100 100

Nete Data for 2,564 women currently in paid employment.
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she would have |n'vl(*|‘u-(l (o work more hours. We estimated a multinomial
logit model — on data for the 2,295 (out of 2.564) women who were both ip
og - alz ; ! :

; it and who knew their ])('rsmml and their household
as the dependent v nd Z=0 as the base outcome.
: @

1odel
associated with th
o zero across the outcomes. The
st that younger women (pardcularly those below 25
hours. Women with higher income -
e — were less keen on working longer
re almost equally divided between
se were content with

p.ml «'mpln\m('l
incomes — with Z
The estimation results from this i
the marginal probabilities
These pr()babililies sum t

ariable a
are shown in Table 5 and, for each
: e three outcomes are
variable,
shown in Table 6.
results strongly sugge
vears) were keen to work longer

particularly higher personal incom
hours than they currently did: they we
those who would have preferred lower

their current hours. Women with young
children tended to prefer working fewer than their current hours.

To assess the overall effect that the presence of children had on the
likelihood of women’s discontent with their current working lives, we
constructed four scenarios: in scenario A, we assumed that none of the
women had pre-school (<5 years) children at home (YNGCHD < 5;=0;
YNGCHD > 5 < 13;values as in the sample); in scenario B, we assumed that
none of the women had pre-school or young (< 13 but > 5 years) children
at home (YNGCHD < 5;= YNGCHD > 5 < 13,=0); in scenario C, we
assumed that all the women had pre-school children at home (YNGCH-
D < 5,=1; YNGCHD > 5 < 13; values as in the sample); and in scenario D,
we assumed that all the women had pre=school and young children at home
(YNGCHD < 5;= YNGCHD > 5 < 13,=1). Let p§, pi, and p5 represent
(under scenario s=A, B, C, D) the average likelihood of the 2,295 women
in the estimation sample of being “contented,” wanting to work fewer
hours, and wanting to work more hours, respectively. Table 7 shows the
estimated values of these likelihoods.

Of the 2,295 women in the estimation sample, 47 percent desired no
change in employment status, 38 percent wanted fewer hours, and 15
percent wanted more hours. These percentages did not change by much
u{hen pr'e-school children and young children were assumed to be absent.
(,ompam?g scenario B to the base sample proportions, the proportion of
those c{.esmng fewer hours fell from 38 to 34 percent while the proportion
of the “contented” rose from 47 to 50 percent.
wa'fl:;s; C';l:(;b Vx}:znvery different when the universal presence of children
e proportj(;n 4 lhowe a'ss:-med that all the women had young children,
45 percent (scenari SCe MR T hou.rs rose from 38 percent (base) to
47 10 42 pe ario O) andiig Proportion of the “‘contented” fell from
#7 (0 42 percent When the universal presence of young child
supplemented with the universal o e
D). tHe o Al presence of pre-school children (scenario
pr(; : ;;&r:p(;: ut:)n of those desiring fewer hours rose to 54 percent and the

I ol those content with their current economic status fell to 34
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Table S Multinomial estimation results for preferred hours

p———

Preferved fewer hours: 2= 1 -

Preferved more h"””'\: 2=2 -
BREAK 1.079
= (5.38)
CHDBREAK ~0.926
i (4.02)
[ NGBREAK 0.488
I (2.36)
AGE< 25 — 0.520 0.465
e (3.21) (2.30)
BREAK x AGE <25 — 0.596
(1.59)
AGE 25-34 — 0.288
(2.63)
SELFEMP —0.219 — 0.391
(1.98) (2.06)
HGHED — 0.247 0.467
(2.11) (2.39)
PRFMNG_CUR — 0.359
(2.24)
NONEURO — 0.836
(2.41)
YNGCHD < 5 0.481
(3.89)
YNGCHD > 5 < 13 0.345
PERSINC (2.95) — 0.980
(8.84)
HHLDINC — 0.254
(3.62)
Intercept — 0.219 0.660
(2.84) (2.11)

Notes: The base outcome is z=0: content with the number of hours worked. The model was estimated

on data for 2,295 women who were in paid employment and who knew their personal and their
household incomes.

percent. Shirley Dex, Heather Joshi, Andrew McCullough, and Susan
Macran (1998) found that maintaining employment continuity was highly
dependent on education, wages, and the ability to take maternity leave.
This points toward a polarization in the women’s labor force between
highly educated mothers with high wages and mothers with poor
educational levels and low wages.

CONCLUSIONS

The “wages of motherhood,’” as Joshi, Paci, and Waldfogel (1999) termed
the income penalty faced by working women with children, has attracted
considerable research interest. Employment continuity is crucial for
income: Waldfogel (1997, 1998b) shows that mothers who avoided a career
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§ sults [or f
¢ v |||I,||’ smation re ['“ et
s [rom the multino d
lable 6 \‘.Hllll\.ll |\ll\').l'\l]|||l

hours -l

yefrved fewer hours:
Preferved | ] 2=2 slalus

Preferred more fiours Content with CUrren

_ 0.053 0.121 0.067

il 0.031 — 0.069 0.038
CHDBREAK 0 s s
[NGBREAK ~ 0019 Pl 0.023
\ ’l' o —0.138 0.079 0.059

GE< 25 o 2 v
\GE 25— 34 — 0.068 o.m(z :J.:).{;f,
SELFEMP 0.069 — 0.043 — (). )ZF:)
HGHED —0.079 0.063 0.016
PRFMNG_CUR 0.015 — 0.034 ::fl) ; '4)
NONEURO —0.176 0.031 she
YNGCHD < 5 0.118 — 0.02] = ‘;(;?(/
YNGCHD > 5 < 13 0.084 —0.015 — 0. _)3
PERSING 0.042 — 0.094 0.053
HHILDING 0.011 — 0.025 0.013

Note. The marginal probabilities are obtained from the estimates shown in Table 5.

Table 7 The likelihood of women being contented/discontented about their current
€conomic status

% desiring— Scenario | No change Fewer hours Maore hours

Base scenario 47 38 15
Scenario A 48 36 16
Scenario B 50 34 16
Scenario C 42 45 13
Scenario D 34 54 12

Notes: Base scenario: sample averages, 2,295 women. Scenario A: none of the women has pre-school
(under 6 years) children at home. Scenario B: none of the women has young (under 13 years)
children at home. Scenario C: all the women have children 6—13 years at home, pre-school children
as in sample. Scenario D: all the women have children 613 years and under 6 at home.

break were not disadvantaged, in terms of income, compared to childless
women. There are three reasons, which inter aliq could combine to produce
this income penalty. First, women who take career breaks interrupt their
accumulation of human capital and Pay a penalty in terms of lower earnings
(unless the career break is for work-related reasons, such as gaining an
advanced degree), Second, women who take child-related career breaks
could pay a further penalty because, within the class of women who
interrupt their careers, employers might discriminate against those who
nterrupt careers for family-related reasons, Third, women who take child-
related career breaks might not be able loreturn to the same type of job
and this could generate an income penalty,

As we discussed earlier, we separated the effects of these three factors. We
estimated the overall expected income penalty faced by women who took
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career breaks of different duration and for different reasons, as well as the
imncome penalty associated with changes in job type following a career
interruption. Our paper also addressed a wider set of issues relating to
]wn’cplinns of sentority or status loss at work following a return to
employment after a career break, whether women planned on returning to
work after a break, and the degree to which working women were
discontented with their current economic status. Perceptions of a loss in
sentority or status were aggravated when women changed to a different type
of job. while the presence of young children and of a comfortable
household income influenced plans not to return.

The results, taken collectively, buttress a point frequently made in the
feminist literature: women often have to accept low quality employment
because of their caring and household responsibilities (Rosemary
Crompton 1997). Labor market structures, policies by government and
employers, work practices, and cultural traditions play an important role in
combining parenthood and employment in postindustrial societies. Not
only are labor markets structured by practices, norms, and networks —
which are indelibly stamped by issues of gender — but they also reinforce
gender inequality. Thus labor markets, and also public policy interventions
in the labor market, take into account only the costs of the working time
forgone by women workers with children and entirely ignore the general
benefit that society receives from such activity (Shirley Dex and Robert
Rowthorn 1997).

Policies of statutory maternity leave and other family-friendly policies
have benefited some women by enabling them to maintain continuous
employment (Waldfogel 1998a). However, the evidence suggests that
family-friendly policies have done little to improve the terms on which the
average mother enters the labor market (Joshi, Paci, and Waldfogel 1999).
Moreover, these policies have not sufficiently ensured equality of wages in
most occupational categories. John Evans (2001) offers a comprehensive
review of ‘‘family-friendly” workplace arrangements for four countries of
the OECD: Australia, Japan, the United Kingdom, and the United States.
Compared to many European countries, these four countries have relatively
low levels of public provision for childcare and relatively low levels of
satutory family leave benefits, stemming largely from the belief that
government should not interfere in family life and in the organization of
enterprises. In a comparison of social policies in Australia and Finland,
Michael Bittman (1999) shows how entitlement to generous parental leave
and public provision of childcare can significantly reduce the economic
and social penalties faced by mothers.

Dex and Joshi (1999) illustrate diverse ways for reconciling both family
and employment, including choices in parental leave, regulation ol working
hours that do not impinge on status of employment or other rights,
appropriate state benefits or income replacement, and good and effective
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childcare provision. In addition to the feminist goal of pay equity, Sitiang;
and Negrey (2000) argue for alternative working arrangements (o fogy,
gender equality both at home and in the market. If the current “marke
failure™ is to be corrected then the positive externality that women, in their
role as mothers and carers, provide should be internalized. One way of
doing so might be to pay “working” mothers = defined to include thoge
who work within and outside the home — a “‘social’” wage, instead of the

market wage that they currently receive.
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NOTES

' Annual income (in Australian dollars) before taxes, including pensions and investment
income. Unfortunately, the survey did not have any information on earnings, wages, or

_ any information on pre- and post-break incomes.

* Ininterpreting the marginal probabilities it should be borne in mind that the upper and
lower limits for all the probabilities are one and zero, respectively. A marginal
probability of, say, 0.116 ( — 0.116) is then referred to as an increzwct (decrease) of

. 0.116 points in the probability of the event.

" That is, spoke a non-Luropean language at home,
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